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There now seems to be an increas-
ing number of opportunities avail-
able to receive training and infor-
mation in the use of Intensive Inter-
action. 
The newest training opportunities are 
being conducted by Phoebe Caldwell 
(a highly regarded practitioner and 
author in this area; previously fea-
tured in these very pages!) and Janet 
Gurney (a service manager and 
trainer, who has worked with Phoebe 
in the past) and both are being organ-
ised by CONCEPT TRAINING Ltd. 
Phoebe’ s training days are currently 
on-going in a wide variety of loca-
tions around the country and continue 
until December (see the enclosed 
schedule and contact details) 
Janet’s training days commence in 
late June and continue until late No-
vember (again see the enclosed 
schedule and contact details). 
Both courses are designed for a wide 
variety of professionals and staff in 
day services, education or social care. 
They both seem interesting and 
should prove valuable no matter what  
level of knowledge and experience 
practitioners currently have; a new 
perspective on our own professional 
practice is always valuable. 
 

IntensiveInteraction.co.uk 
 

The dedicated Intensive Interaction 
website is back on-line again after a 
bit of a break. 
The website has recommended read-
ing lists of both the important books 
that have been published in the field, 
and of the research papers that have 
been published and support evidence-
based practice in this area. 
To view the site just log-on to the 
above web address; I think that’ s 
what you call it! 
 

Leeds Mental Health Trust 
Research Presentation   

In a recently received evaluation on 
the Trust’ s Intensive Interaction pres-
entation to South West Yorkshire’ s 
Modernising Mental Health & Learn-
ing Disabilities Research Workshop, 
we got the top ratings! Yes, that’ s 
right. Yes, us! Hurray! (now that’ s 
enough; stop the boasting– ed) 
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Training! Training! 
Training! 

,VVXH����0D\�-XQH������

3DXO�DQG�*UDKDP�LQWHUDFWLQJ�WKURXJK�SK\VLFDO�
FRQWDFW��H\H�FRQWDFW�DQG�YRFDO�HFKRLQJ�DW�WKH�

,QFOXVLYH�/HDUQLQJ�6HUYLFH��

Quote of the month! 
 

          ‘Oh S����T!’      Graham Firth     ( March 2004) 
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Melanie Nind has worked on the devel-

opment of Intensive Interaction since its 

inception at Harperbury Hospital 

School in the 1980s. She was one of the 

teachers there who questioned the ex-

isting practice and who sought to make 

the activities more meaningful for the 

students. Melanie's original research on 

Intensive Interaction was concerned with its efficacy for developing the 

social and communication abilities of young people with severe and 

complex learning difficulties.  

She has since worked with Mary Kellett to evaluate effectiveness of the 

approach with young children living at home, explored Intensive Inter-

action for individuals with autism and, in her role as an academic at 

The Open University, considered more of the theoretical and research 

aspects. 

Her most recent interests include interactive approaches and emo-

tional well-being and culturally sensitive Intensive Interaction. While 

currently lecturing and researching in the field of inclusive education, 

Melanie is still a passionate advocate of Intensive Interaction and con-

tinues to offer workshops and work in an advisory and training capac-

ity for Oxfordshire Learning Disability NHS Trust.  

As well as her publications with Dave Hewett, the following literature 

by Melanie may be of interest: 

• Kellett, M. & Nind, M. (2003) Implementing Intensive Interaction in 

Schools: Guidance for Practitioners, Managers and Coordinators. 

London: David Fulton.  

• Culham, A. & Nind, M. (2003)  'A Critical Analysis of Normalisation: 

Clearing the Way for Inclusion', Journal of Intellectual and Develop-

mental Disability, 28(1), pp. 65-78.  
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• Nind, M. & Skinner, J. (2003) 'Had much snow? Small talk among 

children and young people with severe learning difficulties, The SLD 

Experience, 37, pp. 16-20.  

• Nind, M. & Kellett, M. (2002) ‘Responding to individuals with severe 

learning difficulties and stereotyped behaviour: challenges for an in-

clusive era’, European Journal of Special Needs Education, 17(3), pp. 

265-282.  

• Nind, M. and Cochrane, S. (2002) ‘Inclusive curricula? Pupils on the 

margins of special schools’, International Journal of Inclusive Educa-

tion, 6(2) pp. 185-198. 

• Collins, J., Harkin, J. & Nind, M. (2002) Manifesto for Learning. Lon-

don: Continuum.  

• Kellett, M. & Nind, M.  (2001) ‘Ethics in quasi-experimental research 

on people with severe learning disabilities: dilemmas and compro-

mises’, British Journal of Learning Disabilities, 29, pp. 51-55.  

• Nind, M., Kellett, M. & Hopkins, V. (2001) ‘Teachers’ talk styles: com-

munication with learners with severe learning difficulties’, Child 

Language, Teaching and Therapy, 17(2), pp. 143-159. 

• Nind, M. (2000) ‘Intensive Interaction and children with autism’, in 

Powell, S. (ed.) Helping Children with Autism to Learn. London: 

David Fulton. pp. 39-49.  

• Nind, M. & Powell, S. (2000) ‘Intensive Interaction and autism: some 

theoretical concerns’, Children & Society, 14(2), pp. 98-109.  

• Nind, M. (2000) ‘Teachers’ understanding of interactive approaches 

in special education’, International Journal of Disability, Develop-

ment and Education, 47(2), pp. 183-199.  

• Nind, M.  (1999) ‘Intensive Interaction and autism: a useful ap-

proach?’, British Journal of Special Education, 26, 2, 96-102.  

• Nind, M. (1996) ‘Efficacy of Intensive Interaction: developing socia-

bility and communication in people with severe learning difficulties 

using an approach based on caregiver-infant interaction’, European 

Journal of Special Needs Education, 11(1), pp. 48-66.  
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Contact us! 
Have you got any pieces of news or information that you think might be of interest to other people working in this 
area? It might be your own story of using Intensive Interaction, perhaps a book review, or some information on a 
training event. Anything will be very gladly received.  
                   If you have, then just send it in to the address below.  


