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For those people look-
ing for training in the
use of Intensive Interac-
tion, useful contacts are
Marion Crabbe (0113
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3055393) and Graham
Firth (0113 3055160) in
Leeds.

Also very useful are
Concept Training who
organise training by
Phoebe Caldwell and
Janet Gurney. They can
be contacted on

01524 832828 or at
Www.concept-training.co.uk
BILD also offer some
useful training by Dr
Penny Lacey on work-
ing with clients with
pmid on 01562 723025
or at www.bild.org.uk

Dave Hewett’s open
access training dates
can be viewed on
www.davehewett.com

(Ifanyore knons of other training
opportunities please contact
Graham Firth for inclusion in the
next nensletter.)

The Ethnicity Training
Network: is currently
establishing a database
of people interested in
learning disabilities, eth-
nicity and health. If you
would like to find out
more about the organi-

The Leeds Mental Health NHS Trust Intensive Interac-
tion Research Project Report was presented to an au-
dience of over 80 people in Leeds on 24th Noverrber.
The presentation concerned the introduction d Inten-
sive Interaction into the social care setting of dients
with pofound and rrultiple learning disabilities .

Peqde attended from nany places, both locally ard
nationally, even from as far anay as Birmingham
There were also representatives from many different
organisations (a variety of NHS services, educational
senice povides, Leeds University, Social Services
and some \oluntary organisations). It was pleasing to
see that many different groyps of professionals were

of Intensive Interaction and is-
sues relating to the care setting
for dlients with profound and muk
tiple learning disabilities.

The report is written up as a full
draft report (approx. 100 pages),
and also as a sumnary (approx.
30 pages). Copies of tese are
available by contacting Graham
Firth.

A flow diagram pictorially illus-
trating the issues related to In-
tensive Interaction adoption ly
care staff in the research study
was also pesented, and is re-
produced inside this Newsletter
(unfortunately without the noving
arrons ard multitude of co-
ours!). This attermpts to sumna
rise the overall scenario in which
the e of Intensive Interaction
was enployed The diagram is
split into 2 phases, one con
cerned with the influences onthe
trainee pior to and duing the
training, and the second cescrib-
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Theflowchart describing the influences on the trainee prior to and during the training
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Theflowchart describing theinfluences on thetrainee during a supported period of approach implementation.
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7 KLV DUAF®! GHMFUEHY DQ DSSURDFK VIR VKH FXUUFXOP ZKIFK KDV EHHQH S(RUHG B\ WDl DAD 6 FKRFOLQ ( AQ
EXUK 7KHDUDVR ZRIN VKDAIXGHS VRHU VKIQNQ) ZHH , QAHQAYH , QMHDPVIRQ DQG VIKH VKHRUHVFDOP RGHO
XVHG B\ 95U RUG DQG 1 LQG DG + HZHAW ZKIFK ZDV GHVFUEHG DV EHQ) EDVHG RQ VKH HUD 1Q
VIHDPVIRQ EHVZ HHQ EDELHY DQG VWKHU FDUHY |, Q VKLY FXUWLEXOP P RGHOVKH UHVHDUFKHUY DAVIAP SIHG VIR DCDOVH

VIKH VNLQY XVHG LQLQ DQAVSDUHQMOQMDPVRQ DQG DSSO VIKHP VIR VIKHU HEXFDARDOMVIVRY $ OR VKH P HP EHWY
R WD | GIG QRW WDFK LQDWDGMRDOZ D EXWMUHVSRIGHG P RUH FUHDVIYHD VIR VKH SXSIY

SDUNFSIONV

6L SXSZIVK VHYHMH GDUQQ Gl IEXOHY ZHH WXAEHG RYHU VIKH VFKRRO\ HDU 7 KH ZHUH FKRVHQ VIR UHSLH
VHOND LDQIH R DJH DQG DELMWV 6 RPH SXSIY H KIEIWHG VSHFALL IF LGIRA (ALDVWF EFHKDYIRXU LHDWAG VR VKHU
VSHADOHHGY  SK\ MFDOFRQGIVIRQ DG KWRUL ZKIFK ZHH (RWKRZQE\ RMHWY 6] PHPEHW R Wl FRQ
MWHO® Z RINHG RQLOMDAVIRQ Z VK D JLYHQ SXSIORYHUWKLY SHURG R IPH

0 WYRG

6V | LOYRIYHG LQ VIKH LM DFVIYH WHDFKLQ) SLRILDPP H Z HIH DVNHG VIR EHKDYH DV QDAUDOODV SRYME®! 7 KH
ZHUH DOR DWNHG VR LQARGXFH DVR. RU RENHFW YDV WA | HOVZ RX@ EH LOMUHWIL) VR VKH FKLAGS DAWRP H SRQV
ZKHQVWH | HOV YDWIWZ DV DSSLRSUDM VIR GR VR 7 KH EHIIQQQ) R VKH VAWRQ ZDV \LJQDOKE B\ VINQ R |
WWH SXSY VKRHV DQG GDGIQ) WHP LR VKH VRIWSD. DUHD 7 KH HQMLH VMAIRQ ZDV | LPHG ZIVK VKH UH

VHDLFKHU KRTELQ) VKH FOP HLD BG W LQJ VR EH DV LFRQVSLEXRXV DV SRVNE®! 7 KH RQD LOMUSVRQZDV D WH
VXOWR H VUDGHRXY QRVHV | LRP RAKHU SXSLY LQVKH FDVV

" WHAVD D VWU HDFK VMWMRQ WDl FRP SBVAG DQ LQMDPVIRQ UHFRUGLY | RPP RVIQQ) VKH VHTIXHFH R

HYHQV 1GHQM \ LQJ) VH ERVWDQG ZROMVSDUN DQG KRZ VIKH | HOWKH VAWIRQ KDG JRQH |, WZ DV DQAFLSDWG
VKDAMBDUQLQ) VKURXI K LOMDAVIYH WDFKLQ) VKRX@ EH HYLGHQAVRQ VKH YIGHRVZSHY $ GAVIRDOO VXPP DUHV R

HDFK VHWIRQ DQG GGG GMFUSVIRQR VKRUAVH VWDFW ZHUH P DGH | LRP VRKH IGHRVIDSHY 7 KH FROGVIRQR

DFRXUD/M LQ RUP DARQ FRIFHUGHG VKH BIIVK R VHVNIRYY KRZ VKH. Z HUH WALP LCDWHG DQG VIKH QDVUH DQG VIP

Q) R VKHVR LQURGXFHG 6 HVNIRQY Z HH XVXDOOWALP LADHG Z KHQVIKH WD P HP EHU GHFLGHG VRDW WH SXSIO
KDG KDG HQRXJIK RQ VKH EDWV R\ DZQV RU GHFUHDVHG UHVSROUYHHW (DFK R WKH M| PHPEHW R WO |

ZHH LOMNMHZ HG LQGIMGXDO0D WA VWKH IGHRIDSIQY) R VKH WG\ KDG EHHQ HOGHG 7 KH TXHWIRQY ZHH | R

FXVHG RQVKH HI HFW R, QMOUWYH , QMHDPVIRY WDFKLQ) RQ VKHU SXSIOY DQG RQVIKH Wil 4 XHWIRQY DOR
FROFHUGHG ViKH SRYVEGI H IMHEFHR DQ GVDGYDQMIHV ZWVK VKV ZDy R ZRINQJ

L LAV

) LRP VKLV WG\ IWDSSHDLHG VWDWLQMLDPVIRQ Z DV YHU. LP SRUADQM RUVKH SXSIOY DQG WDl HP SKDVVHG VKH
| DFW YWDWIWEXLGV D JRRG ULHDVMRQKLS DQG YKHLH LV FRQ IGHIFH DG VWKW WDWLY EXXVXS 6Vl DOR
VIDOHG DERXWRAHU SRUMIYH HI HFW R, QMQAYH , QMDPIRQ ZKIFK LQFOGHG SRUVIYH RXVFRP HV | RU ViKH
RKHU SXSIOY LQVKH FOOW DV ZHOOV WDl | EHQJ PRUH UHDI HG VRBLDQADQG Z1OQ) VIR ZDIW RU BVSRQMHY DV
ZHOOV [P SLRYHP HQWV LQVKHU REVHIYDARQWLOO, Q JHGHDO WD GHYHBSHG KUK GYHY R H SHWWVH DQG LW
ZDV FOIP HG VKDMWKH LOAMLDAVIYH H SHUHGFHY KDG EHCGH VG VKHU SXSIOY DQG LP SLRYHG VKHU RZQ ZRUINQY
SUDPVIFH

Anna Sampson (Research Assistant Psychologist)

Hveya got ay peceso f newso r informetion thet yau thirk mght be d nteie st tao ther peoge working in this
aea? 1 mght ke yaur oan story o usirg Intensive Interack an, pehas abode eview, o oneinformet o a
training evert. Arythingvii | bevery dady received.
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